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This is where we are so far……


ARTICLE 6 – COMPENSATION & BENEFITS

· SALARY – Both sides are close, but not yet in agreement so discussions continue

· HEALTH BENEFITS – The goal is to increase the money in the pot to lower out of pocket costs

· UNIFORMS – Discussions are around including R.A.P into the current language, as well as ensuring everyone has access to the necessary uniform pieces based on their classification

· LONGEVITY – We are exploring the option and affordability of an increase in the amount, we are close but not yet in agreement so the discussion continues.

ARTICLE 8 – LEAVES

· VACATION LEAVE – Discussing flexibility in the use of earned vacation days

ARTICLE 11 – EVALUATION PROCEDURES

· NEW EVALUATION PROCESS – Discussions on how to analyze and assess the newly implemented evaluation process we adopted last year and negotiate any changes or recommendations that come out of that assessment

· NEW EVALUATION FORMS – Inclusion of them into the contract as an appendix


[bookmark: _GoBack]Our next scheduled session will be in the District Board Room:

April 5, 2016 9:00am – 3:00pm


Members are allowed to attend these sessions as OBSERVERS ONLY.  Attendance will have to be on your own time, meaning during non-work times such as lunch or break.  Observers may listen, but may not speak, interject, or disrupt the meeting in any way.
image1.jpg





NEGOTIATIONS
UPDATE

March 2016




