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Maximum Out-of-Pocket Premium Payments under PPACA, if Currently Implemented  
(for the 48 conterminous states and the District of Columbia) 

 

                                                     Maximum Annual Premium (current), by Family Size 

Federal Poverty Line 
(FPL, 2013) 

Maximum Premium 
as a % of Income (2014) 

1 2 3 4 

100% 2.0  % $230 $310 $391 $471 

133.01%* 3.0  % $458 $619 $779 $940 

150% 4.0  % $689 $931 $1,172 $1,413 

200% 6.3  % $1,448 $1,954 $2,461 $2,967 

250% 8.05% $2,312 $3,121 $3,930 $4,739 

300% 9.5  % $3,275 $3,275 $5,566 $6,712 
350% 

up to 400% 
9.5  % 
9.5  % 

$3,820 
$4,366 

$3,820 
$4,366 

$6,494 
$7,421     

$7,830 
$8,949 

*individuals and families with income up to 133% FPL will be eligible for Medicaid in 2014 in states that expand Medicaid.   $4,366 
 

Note: If individua ls choose plans more expensive than the second-lowest-cos t silver plan, they would have to pay additional premiums. 
 

Source: AFT computation based on “2013 Poverty Guidelines for the 48 Contiguous Sates and the District of Columbia,” 78 Federal Register 

5182, January 24, 2013. Chart format from  Peterson, Chris L. and Thomas Gabe, Congressional Research Service, “Health Insurance 
Premium Credits in the Patient Protect ion and Affordable Care Act (PPACA),” April 28, 2010.   

http://www.statereforum.org/
file://aft/dfsroot/Shared/RESEARCH/HealthcareReform/Working_Drafts/Finished/www.ncsl.org
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Situation Employer Pays Annually Worker Receives 

Employee’s household income is less 
than 400% of the federal poverty level 
(FPL). Employee pays more than 9.5% of 
household income for self-only premium 
for lowest-cost plan, or the plan pays for 
less than 60% of covered expenses.  

The lesser of:  
$3,000 x number of FT employees 
who receive an exchange subsidy,  
OR 
$2000 x FT employees -30. 

A subsidy to buy insurance in the 
exchange. 

Employee stays in employer’s plan. No penalty. Insurance under employer’s plan. 

 

Situation Employer Pays Annually Worker Receives 

At least one employee has household 
income of less than 400% FPL and 
receives a subsidy in the exchange. 

$2,000 x FT employees -30. 
 

A subsidy to buy insurance in the 
exchange. 

No employee receives a subsidy in the 
exchange. 

No penalty. Nothing, if household income is 
greater than 400% FPL. 

Sources: Congressional Research Service (2010): Private Health Provisions in the PPACA (P.L. 111-148); Health Insurance 
Premium Credits in the Patient Protection and Affordable Care Act (Peterson and Gabe); and Summary of Potential Employer 
Penalties under the PPACA (P.L. 111-148, Chaikind and Peterson). 

 

                                              


