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Webinars on Supportive School Discipline
WHEN DISCIPLINE PROBLEMS ARISE, where 
can educators turn? The AFT’s own Share 
My Lesson (www.sharemylesson.com). In 
addition to providing free lesson plans, 
classroom activities, and articles on current 
events, Share My Lesson offers free, 
on-demand webinars that educators can 
watch from the comfort of home. Many of 
these webinars focus on common issues 
related to school climate and classroom 
management, like the ones below.

Social-Emotional Learning and 
Positive Classroom Culture
Creating a positive classroom culture in 
elementary school can go a long way in 

preventing student discipline issues later. 
Many prekindergarten and kindergarten 
students have never been in a formal 
classroom setting, and it is important that 
they learn the value of kindness. In Creating 
a Kind Classroom Culture (www.bit.ly/ 
1QgUjIB), an hourlong webinar created by 
the Share My Lesson team and the Random 
Acts of Kindness Foundation, teachers can 
learn how to foster acts of kindness among 
students. Other webinars to help cultivate a 
positive classroom culture include:

•	 Animated Characters Can Teach SEL 
Skills to Students Ages 4–8 (www.bit.ly/ 
1P65STQ)

•	 A Tool to Model Appropriate Behavior 
for Back to School Readiness (www.bit.
ly/1P65XXx)

Supporting Students’ Positive 
Behaviors
Middle and high school students need 
positive reinforcements for behavior too. A 
great way educators can keep discipline 
problems at bay is by getting to know 
students. The webinar Connect with Your 
Students Right from the Start (www.bit.ly/ 
1WtOxmF), by author Julia G. Thompson, 

helps educators make connections that 
encourage students to respect teachers and 
their peers. Other webinars that focus on 
supporting positive behavior include:

•	 PBIS in the Classroom: The Essentials to 
Support Responsible Student Behavior 
(www.bit.ly/1Wru9YA)

•	 Prevent Discipline Problems with a 
Positive Classroom Environment (www.
bit.ly/1iy67sj)

•	 Supporting Youth-Adult Partnerships: 
Lessons in Encouraging Upstander 
Behavior (www.bit.ly/1EAWXC9)

Learning effective techniques to foster a 
positive school climate and a positive 
classroom culture can take time and effort. 
But Share My Lesson’s webinars provide 
easy-to-follow tips and strategies for every 
educator. The best part? Educators receive 
one professional development credit for 
each webinar they complete.

–THE SHARE MY LESSON TEAM

SHARE MY LESSON
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