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Contributors

LEZLI BASKERVILLE is the fifth and first female President and CEO of the
National Association for Equal Opportunity in Higher Education (NAFEO). She
is a seasoned lawyer, government relations and equity professional who is a
recognized expert on equal educational and employment opportunity, educa-
tion access, affirmative action and diversity issues. She is published in the field.
Dr. Baskerville received a bachelor’s degree from Douglass College, Rutgers
University, a JD degree from Howard University School of Law, and an Honorary
Doctorate of Laws from Benedict College. She is also a graduate of the Executive
Management Program for Minority Directors at Northwestern University’s Kel-

logg School of Business.

LANITRA BERGER is a senior manager of research and policy at NAFEO, where
she promotes international education on historically and predominantly black
college campuses. She received her bachelor’s degree in international relations
and art history from Stanford University and will finish her Ph.D. in art history
from Duke University in 2008.

CAROLE J. BLAND, Ph.D. is Assistant Dean for Faculty and Leadership Develop-
ment in the Medical School, Professor in the Department of Family Medicine
and Community Health, and member of the Department of Educational Policy
and Administration, all at the University of Minnesota. She has over 100 publica-
tions, which focus on the development and productivity of faculty, administra-
tors, and institutions. She received a master’s degree in experimental psychol-
ogy and a specialist degree in behavior modification from Drake University and
a Ph.D. from the University of Minnesota in educational psychology with an

emphasis on measurement, evaluation, and adult learning.
CATHERINE HILL is the Director of Research at the American Association of
University Women Educational Foundation where she focuses on higher educa-

tion and women’s economic security. Previously, Dr. Hill was a Study Director
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at the Institute for Women'’s Policy Research and a professor at the University

of Virginia. She is an author of several AAUW reports including Behind the Pay
Gap (2007), Drawing the Line: Sexual Harassment on Campus (2006), Public Per-
ceptions of the Pay Gap (2005) and Tenure Denied: Cases of Sex Discrimination

in Academia (2004). She has also published on economic issues facing older
women. She has a bachelor and master’s degree from Cornell University and a

Ph.D. in public policy from Rutgers University.

SARA D. KNAPP retired after 35 years as a librarian at the State University at Al-
bany. She chaired the Disability Rights and Concerns committee of the Albany
Chapter of her union, United University Professions (UUP.) She also served on
the state UUP Commiittee on Disability Rights and Concerns and chaired the
UUP Committee on Human & Civil Rights. She is the author of Disability Ac-
ccess at SUNY Campuses: 10 Years after the ADA. A Report from United Univer-
sity Professions’ Disability Rights and Concerns Committee. 2004. http://www.
uupinfo.org/reports/disability.pdf

WALTER BENN MICHAELS is a professor of English at the University of Illinois
at Chicago. He is the author of The Trouble With Diversity, Our America and The
Shape of the Signifier (2006). He has contributed to The New York Times Maga-
zine and The Boston Globe.

DERRYN MOTEN is an associate professor of humanities at Alabama State Univer-
sity. He also serves as co-president of the AFT Faculty-Staff Alliance at the Univer-
sity. He holds a master’s degree and a Ph.D. in American Studies from the Universi-
ty of Iowa. A member of the AFT higher education program and policy council, Dr.

Moten assisted in the preparation of articles for this issue of American Academic.

PATRICIA A. MULCAHY is the Associate Dean for Academic Administration at
the University of Minnesota Medical School. She serves as a coordinator, facili-

tator, and negotiator advancing the strategic priorities of the school.

DONNA L. NORTON is Senior Counsel for the Center for WorkLife Law at UC
Hastings College of the Law. She has worked extensively on issues of work/
family issues and violence against women. She is also a founding member of
MomsRising, a national online grassroots movement working to build a family-

friendly America.
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MARGARET W. SALLEE is a doctoral candidate and Research Assistant in the
Center for Higher Education Policy Analysis at the University of Southern Cali-
fornia. Her research focuses on colleges and universities as organizations and
graduate student socialization.

S. LYNN SCHOLLEN is a Ph.D. student of higher education policy and admin-
istration and a research assistant in the Postsecondary Education Research
Institute at the University of Minnesota. Her research interests include faculty
mentoring, organizational climate, and the intersection of perceived leadership
and identity.

LIONEL SMITH currently serves as the Research Assistant within the Research
& Policy division of NAFEO. He originally hails from Buffalo, New York. Lionel
completed his undergraduate studies at Cleveland State University, where he
received his bachelor’s degree in urban services administration. For his gradu-
ate work, he attended the University of California, Irvine, where he earned his
master’s degree in social sciences with a concentration in demographic and

social analysis. He has been a staff member at NAFEO since January 2007.

STEPHANIE COX SUAREZ, PHD, is an associate professor in the Special Edu-
cation Department at Wheelock College in Boston. A first-generation college
student, Dr. Cox Suarez completed her doctoral work at Boston College and
recently received tenure at Wheelock College. As a teacher educator, her two
research interests include antiracist educational practice and the use of Reggio-

inspired documentation to make visible the learning of children and adults.

DR. ANNE L. TAYLOR is Vice Dean for Academic Affairs at Columbia University,
College of Physicians and Surgeons. Her medical research interests are cardio-
vascular disease in women and minorities, while her work in faculty affairs is
focused on faculty career development. Dr. Taylor received her bachelor’s de-
gree from Hofstra University and completed medical school, internal medicine
residency, and a clinical cardiology fellowship at the University of Chicago, with
cardiovascular research training at Johns Hopkins University and the University
of Iowa.

WILLIAM G. TIERNEY is University Professor and Wilbur-Kieffer Professor of
Higher Education and Director of the Center for Higher Education Policy Analy-
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sis at the University of Southern California. His work pertains to access, equity,
governance and decision-making in higher education. Dr. Tierney received
his bachelor’s degree from Tufts University, his master’s degree in education
from Harvard University, and his master’s degree in anthropology and Ph.D. in

administration and policy analysis from Stanford University.

SARAH WARBELOW is an affiliated professor with Georgetown University and
George Washington University where she focuses on civil rights, higher edu-
cation, and women in public policy. Previously, Warbelow was the Program
Manager for the American Association of University Women Legal Advocacy
Fund and an instructor at the University of Michigan. She earned her bachelor’s
degree from Michigan State University and a J.D. and master’s degree in public

policy from the University of Michigan.

ANNE MARIE WEBER-MAIN is Assistant Professor and Associate Director of
Research in Family Medicine and Community Health at the University of Min-
nesota. Since 1998, she has taught scientific writing and been a writing coach
and editor for research faculty in the clinical and basic sciences. She received

her Ph.D. in chemistry (analytical emphasis) from the University of Minnesota.

JOAN C. WILLIAMS is a Distinguished Professor of Law and Director of the
Center for WorkLife Law at UC Hastings College of the Law. She is known for
her work on women and economics and work/family issues. She has published
widely, including the award-winning Unbending Gender: Why Work and Family
Conflict and What to Do About It (Oxford University Press, 1999) and over fifty
law review articles. Professor Williams received her bachelor’s degree from Yale
University, her master’s degree in city planning from Massachusetts Institute of

Technology, and her J.D. from Harvard Law School.
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